


Authors
KATIE HEIDEN-ROOTES, PHD 
WHITNEY LINSENMEYER, PHD

THERESA DRALLMEIER, MD
EMILY BUXBAUM, MS, CCC-SLP

MICHELLE DALTON, PHD
RABIA RAHMAN, PHD

SAINT LOUIS UNIVERITY

Illustrations by Colleen Clark



Page 1       Introduction
Page 2      

�Ú Ã �ç �¼ �â �¼ �Ô �¥

Page 2

      
�á �-p �â Ã �Ú �Ö �-À .P �â �¥

�Ã �Ô �Ú �Ø�� �¥

�� �� �� �� �� ��

�Ã 2Ôþp�Ú�Ø �Ú .P�Ô²Ü�è

�Ã �Ô �Ú �Ø�� �¥

�� �� �� �� �� ��µ.€

�Ø �. �× þp �á �

�Ã �Ô �Ú �Ø ���¥

�� �� �� �� �� ��

�Ã �á �Ø.P �Ø µ.€

�Ø .P�× �á ²Ü �¥

�Ã �Ô �Ú �Ø

«-À �¥

�� �� �� ��

�Ú�Ã þp�á �Ã �Ø

�å .p �â �- �Ã �Ô �Ú �Ø «-À �¥

�� �� �� ��

�ç � �á �ç �Ü �â

�Ã �Ô �Ú �Ø ¬

�� �� �� ��

�Ú �Ú�¥

�Ã �Ô �Ú �Ø �¥

�� �� �� �� �� 2Ô �Ú ²Ü �¥��



In the state of Missouri, 15 bills were proposed in the 2023 legislative session and another 35 bills

in 2024 seeking to limit the rights and visibility of lesbian, gay, bisexual, transgender, nonbinary,

and queer (LGBTQ) youth and adults in educational and healthcare systems [1, 2, 15]. Two

significant laws passed in May 2023 for restricting gender affirming care for transgender minors

and the participation of transgender youth in sports. These laws are consistent with national trends

in LGBTQ legislation passed in other states. 

https://www.thetrevorproject.org/survey-2023/
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Next, participants were asked to indicate their reasons for staying in Missouri. Participants could

select all that applied and offer other reasons to stay. Added reasons to stay included seeing
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https://www.hrc.org/resources/state-scorecards/missouri-3
https://data.hrsa.gov/topics/health-workforce/shortage-areas
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