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In the state of Missouri, 15 bills were proposed in the 2023 legislative session and another 35 bills

in 2024 seeking to limit the rights and visibility of lesbian, gay, bisexual, transgender, nonbinary,

and queer (LGBTQ) youth and adults in educational and healthcare systems [1, 2, 15]. Two

significant laws passed in May 2023 for restricting gender affirming care for transgender minors

and the participation of transgender youth in sports. These laws are consistent with national trends

in LGBTQ legislation passed in other states. 

Approximately 6% of adults [6] and an estimated 3% of youth [7] in the Missouri state population

are part of the LGBTQ community. The impact of these laws on LGBTQ people, their families, and

the healthcare workforce who serve them are just now being realized. The impacts to date

https://www.thetrevorproject.org/survey-2023/
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Cisgender Transgender/Nonbinary Women

















15



16

Next, participants were asked to indicate their reasons for staying in Missouri. Participants could

select all that applied and offer other reasons to stay. Added reasons to stay included seeing

Missouri as their home state, loving the city they lived in, and wanting to finish a college degree.

Most parti
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Next, providers were asked to indicate their reasons for staying in Missouri. Participants could





https://www.hrc.org/resources/state-scorecards/missouri-3
https://data.hrsa.gov/topics/health-workforce/shortage-areas
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